EENSREEARFIMEREE A

g5 2N

B—%  WIRATITE b g [H 4B T o8 o B RE K R 2, B L
WA TEE, $TF BT ARG UK, @A R A 2 R AL, HES R AR
R AR CLURNRIAR “Brfefedn” s “ 2w ) Ak H ARy S, K
BRI A FRBEAEND) GBI b e AT BR A W) — 20wl 4 58 B 2 5500
BIHRZINE) CFr b AR AT IR = it s Al 22 B N AT S AN 2 2440 A B
BRG] CHr bR HR AR AT IR w3 e PR ) PRt A A B0 A IR w ik
SEHEFARM AR AT INGY B PR bR, HlE AL,

B AINKEMTIRERGES, DA, BLRSH, Qaitim, #HF
oy /S NI S SV € T MR o RO R L AR i N G AN VA o

B=% RX

LARRIAT] . FRRIBR: 88 b e A A B A 7

2. A Bty Fabr AR B AT IR A w4

3. ARG FRPF R A A R S E B R £B
. wERK, DA, BLRAHE., Baihv,

B%K  RAZEKR

L W RE IR AL A0 5 56 6 28 VA BARGE —, M N A 4 Py 587 I 4
B MESE R RIEEAR R, SCBLBR IR SR NS . KT 5T R EAE N, 52
R EENL S A NGHHILE, 52 R AR SR AR, BT se 4 ).

2. WERFRIOR 5 ISP AR M, S AT R AT 2SR BEVFRCR SLUE A 1
LB GNP

3. WFF PRI H L S FIEARLG 5, G AT AR i, SEAT AR R B,
IR 7)), VA m AR, BETTREREI 20 S22 AU N % R L

BT FHENLESH



N e A il o SN/ S PNIAE L B L N @ LG SRS
PN TR, BRIV T = A7 P+ S 0 T+ U3 sl o

FEASH M PEIEAMIN O BRI BT, 2 H [ € AT

SUSCH AL E ML SRR, o T U B A SR R B AT 60%;

ARSI AN 2B L S, BRI . BB BHEUSCRIRESE,
FCrp AR 23 w6 B SR IBAR A3 N 3BT AT BN, ARSI 2 F S A
N AR PSRRIl LN

AR 15 o SNSRI V6 oy /AR VAR o5 L B (N == B g e
IR 2 W) N7 S AR I A O AT AR A ICE AT

BAK SSRGS EAT BT 2w A E AT R AR B
IRELEUAN . AR B S AT Al 53 T RR RS A IR B, AN 5%
EE NN ESEUNIGE 1L Ey AP ive s © NI E B 30 R NI e = P VAR EPS S5
SEHAT o

Btk WHEEF. WE B R MEEAN, AGLMERT 4 AR
BrmEoN

1 [ SR M BURRF RN « B LA S ol CREEEG . R A BoR S,
ZNNZEAEHE K PF L IR AR R T H 42 8 SO E 257 AR d Al 9 <R HH R 2
&

2. B ZE B TAEAMU AL JEIARE | Mk 55 SO AR DA 55 . S i sk
PHAF S MUE R ARA SRR 30T H LAR 2 ok e PHR S /R 55 BraiAs (K Ah I (57
Fis QN

3. FE e At ORI A5 AR AFIB AR DT T PR A o

NE GG AT OUIE 9 . DBURIE . B2 BIA LI AE . X i3 A
B NN RN N Y IE AR RIES T AN R VE 175 Wik fem B A EIbS B IR G R VA 2

BT BT

CYAC VA o ANV S SLIDNAE L I s i (e L B AR e



e I 0 o Mt AT L AR R i e BRI R T A m BRUR ko, 8 PN A
B s S A m RSt E, B S U], 20T DU . AR B I
F 2 A A NEAT VRO BT R AR I, im0 ek

BIGE ARWIUMBNAR S AT 2875 b 5% A% 45 SR AE AN FAT 351 A 357 T
BT [R30% LA A 52

ARSI N = AT 30 A 2547 JEEF I > 1T 20 b9 X AR I B ML S5 1% R AL AT
WA BNV B2 % REBURIAT N EE S5 B, Iy AidE0-1218].

PIA N 5 ERHE IR 1), AN SEATAE IS AR NI BEUE SR Y MR
TR Z BN S5 A% 25 R &5 5 A NS AT AN 8] B ot ik O AT Sl N
BT FHEMEE

Com e & il NATER)

L L e R ML SEE E R T BN, B SO N RS
P o )= 12 = AN

2. B AT ORI, EE L W N DI SURCHT T Y 2 R T 4
FEEAHR B

SR KRR TR 1€ /A AR s el L NP & NI/ A= €2 DNIRE 1 sV SV
EVIANRS GEHE

4. DRIPIAT ] S R s+ ] SR A5 DA 3R 3 B 1, HE R BURF B T
BRSO UEMIATRE OB = LRI 55 s b W s, e i3, Mgy B
AGCH I o] T A5 S

TR AT I B D38 I e BRI AT DS, A bR i e BT 1R dTR,
& N e YNGR B OET Y Ve LR S/ VAN P VA i3 9 Y S

B|—% PeHmE

L N EREE S 2R BN 51— FE A R G2t B E 5 S I 7 3 AN S50 %
JaSEAS o JENL 2RI AN D S I 34 A S A RIS S S I 3 A S AR S
BrBidzE . WUH 5e 4558, Hpl I BAE 5%-10%, 3BESZAHIIIRAN DT 3 4,

b



2. SR IR B RIS B o 3 4l S8 o R I 1 DAt L ST R AL R
WA SR DORHUEE, ARYEA OSUE R FE SRS, ANFEAN AT M
BAKI IR i (FICVA I TR, 8 G2 SCRHYIRIE M, da AN A N =43k
AR BIBRAETE R AT B, G B E AFAEIE LB S SE R AN AR I, A7
FEXE 20 vk S S AR A Ak P 5 SR SRR S 52 1R T o

ERE ZKEWSGEZ

B4 KB WGTHULT. B MEHRE N SHE LRI 28 LS5
A s s, ENGTUED — RAAFRUHEARE B, BN R IR, %
REAR BRI FPMELS f00E TR vk o3 U, 25 A% it B 2 Ak, oAt it 22240 5 1Y) 20t
HEN A

B|T=4 FBRNEKIE. RIEA T DIREE A FF LU B G AL
PADTR TAE 2> L, 5 e EARAS & LUER N B3I, 90 825710
Ft, BRI RRL QAR MR Pk, miE st g, s A
IR N B SR RR, WIEAR LG R, @ EHIR. M. Fi
1552855, LENGER AR LRI NG X o AT A7 4%

T2 E Hbs ] LB EILFEDRSH 3R (A B Rk Sidabs) , =
B N E AN = $50%, BN A% 3R BRI E AN $50%. AL
RZARRR AN S o) BB 00 B B T IR =) I SE G A 4R I =4 W HLAA 1) 25 %
WA bR, HAFIUG AR B RN, iE I o . AR B EERE S . DU E WA
MNEFEAEE RZSGER,  EEIRPR RN LA 34

B HRIER HARME. HARENEEE AR B e gkt T4
i T AT, s Al A e dlng . 2B WU, Dy sl . AT ARts
DLAE L

BrIsk FRAEEWSTE LR FIBET 5%, A2 BN S5 L,
AR AT 5 %, MR 2R B AW S5 B T Je o I = WA A T A% i s 14 o
TP, 8 R AR REARE T AR S B S A T A AR b 5 %49 78, € PE T bx

o

~

T



SEREAR I TS R CAnFR SRR € ASRHR A0 o 24T hn 5 br 58 B
(EBGE SR R 5 4% AR, W AR br, BEE MR e brscks
ST BGE BRE AR T 5% HARIN NIRRT R, HAS ¥ “ ORI o

BEANK PG5 SohlE AL PR A A s R SR bR s R A AR
(K1, o] DU FL A D0 T BEAR O % N 2

BrEE RIELEWSHEZEDY, FEIMEMEEWSHEZER DA A
By Cv DU, 2G5 % R A=0. 9% (R NFH AT /EHF . WP A
A TRIE)

BRE  FEMI

BHINFK NARIELEWSHE LR, GERIT NS @O
B e, B ZEEE AN T 5% AT A GRS A S ST
T AT o

Bk LA LA AT AR R, f AR U (A o L 2 4
Wi A REHI A BRI, TEA PR AL TR SR, AN NI B I E KB 55
SR AR E THAIE

B AETEAETE. W SRR AR AS AR ML AR A A SR
(K], ASAEMENY (BAD SURCE R, 3G, BT B, A5
ARl AU X0 B B A JRE -2 A 25 b 2 R o

Bot—% A AREMEIUHE SR, N BRI, o]
MILFEASE R ARG, N 2 F ARSIy, B 7 SR GURR BOom L,
5 B AT RME AT -

BLE FHRE

W% AN RIS S TAESUER SR VAN A R
FLAR ASTHCHT I Y — 5 EL B 25 T 22 il BT

BoH=% EHE MPEBENRETINS . KEERE. iy B aw Al
S 5 TR R DTk, A MR s\ S e iRt e e, T4 7€ b



AR N RS AS IR R B A e AT
WIS DRI 55 B SR TR IV 5530 JEA T A ) BRI, 2 R I X
F R E BN S SUCHT b b KT SN T BB 5 A% S AR N3G [ AUA

BoHE EH SO U R S RS AR, B I 4 i
M Bt TS SRR CRAF VR AT A B, R AR AR AR IR DA A S
TR, AN A5 1 ST A SR G TR K SN, FEXEAR G
AT Ry A SATR) 20 S R 5 50 TR - S RN A T A B 43 1B 2R 411
B AN E & H] T O B R EGR AR AN B

EN\E HMER

BANE A EREUHK S R LR ARER R A BN DTN
HIAMEE N ARSI, AR E A F SERG, AT A R Hmis .

BoHB4& AFWEE S Y E GBI R AR AT R bR
AT R w et B Aol Al A7 o NJBHRTRE L NS5 S BEINED)  (BrAeti
JBEA A PR w) S AR | V25 SO B MR IAHSCHIE , ) 3 Bl BE R E
(¥, 3 B OGSO SRR STROHT T -

FEhE N

BHNE KIpEEKRATZ HERAT, R RS0 A R A R 205
TR LGB B (Brtedd] (2023) 135 %) AN E 1k,

BTNE AINEE A AR SHBGEN 2 HAEAEN, BB IRIE .

g oF SV NISPRIN) 3 S VARSI &



	第十条  强化薪酬业绩联动
	1.当年经济效益下降或业绩完成值低于上年的，董事、高级管理人员绩效薪酬原则上应当下降或不得增长；
	2.当年由盈转亏、减利增亏的，董事、高级管理人员绩效薪酬应当根据亏损程度相应下降；
	3.当年亏损严重或接受公共资金纾困的，董事、高级管理人员薪酬总水平应当从严控制；
	4.因执行国家重大战略、国家政策调整等因素造成亏损的，出具政府部门的政策文件、证明材料以及第三方机构
	严格执行监管部门薪酬管理的有关规定，若较上一年度由盈转亏或亏损扩大，董事、高级管理人员平均绩效薪酬未
	第十一条  规范薪酬管理
	1.内部董事、高级管理人员一定比例的绩效薪酬在年度报告披露和绩效考核后支付。建立公司领导人员绩效薪酬
	2.采取留置、刑事拘留、逮捕等强制措施的应停止支付期间薪酬，包括社保、公积金；被错误采取措施的，依据
	第十二条  经营业绩责任书。年度及任期经营业绩考核采取签订经营业绩责任书的方式落实，经营业绩责任书一
	第十三条  考核内容及指标。根据公司功能定位、董事及高级管理人员岗位职责和工作分工，按照定量与定性相
	年度经营目标可以设置共同承担的共性指标（如本企业整体业绩指标），但权重原则上不得高于50%，即个性化
	第十四条  考核指标目标值。目标值应科学合理、具有一定挑战性，力争跑赢市场、优于同行，一般根据企业发
	第十五条  年度经营业绩考核以年度为周期进行考核，任期经营业绩考核以三年为周期进行考核，依据经审计的
	第二十五条  董事、高级管理人员对违反义务给公司造成损失，或对财务造假、资金占用、违规担保等违法违规

